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| SECTION - A

[. Answerany len of the ﬁ::tlﬂwing : (1052=20)

a) What is waork stress 7

b) Define Participative Management.

¢) Define Ethics.

d) What is job evaluation ?

e) Disth:tguish hn.;.;:.wccn leader and manager.

f} What is expat selection ?

) What is panel interview 7

h) Define H.R. Audir.

i) State two qualities of HR Manager,

i} Differentiate between wage and incentive.

k) Define HR.P.

[} What are fringe benefits ?
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Answer any three questions - (3x5=15)
2. Explain the methods of compensation plans followed is IT firms,

+* 3. Explain differem ways of work harassment. ISuggi:-st the;measures to overcome
4. Explain the objectives of HRM.

3. Hlustrate the procedures of recruitiment and selection practices in Indian colleges
for the post of lecturer.

6. Discuss the audit of corporate stratepy,

SECTION - C
! |
Answer any three questions § aum i (Ix15=45)

7. Explain the ethical issues in HRM,

8. Explain the importance of training and its impact on the efficiency of an
organisatrion,

5. What are the functions of HR audit and its managerial compliance 7
10. Discuss the challenges of HRM in the light of global environment.

11, What s your understanding of recent recession 7 Discuss the role of HR Manager
in helping the management t6 overcome this, :




